
 

 

Key objectives: 

-A new way of  thinking and 

planning 

-Social change 

-Innovation 

-Meeting young peopleôs  

expectations of an ñordinary 

lifeò 

 

 

 

ñValues that are negative 

will need to be challenged 

in order to be changed, 

and positive and valuing 

outlooks will need  

affirmation and  

nurturing in order to 

come into forceò 

Kendrick & Hartnettð2005 

The beginning of  social change 

  Circles of  Suppor t  

PARADIGM  

Paradigm ð A new initiative 

which is an innovative and  

responsive way to work with 

disabled youth (17-23 years) 

supporting them to live the lives 

they desire. 

 

Families of disabled youth have 

been seeking support to help 

them and their sons and  

daughters explore and plan for 

meaningful and inclusive lives. 

 

The Parent and Family Resource 

Centre has responded by  

developing this flexible and 

individually focused initiative.  

Paradigm has been operating 

since April 2009 and is  

currently supporting young 

disabled people and their  

families in the Auckland region. 

 

Through the use of young  

facilitators Paradigm works 

alongside disabled youth to: 

 

   -   Build networks of support  

   -   Find work or establish a 

        micro enterprise  

    -   Connect with their  

        community  

The focus is on the gifts and 

talents of the individual.   

Facilitators really get to know 

the person to identify their skills 

and goals while at the same time 

building trust with them and 

their family.  Goals are  

developed jointly with an  

holistic view of  physical,  

emotional, social, intellectual 

and spiritual considerations. 

 For information on referrals 

contact Caroline Campbell at 

caroline@pfrc.org.nz 

or (09) 636 0351 

individual the best path they can 

take to a fulfilling their life 

brings benefit and purpose to 

many a disabled young person.  

It provides a solid back bone to 

their lives. 

  During Paradigmôs time with 

an individual, facilitators work 

with families to build a strong 

and meaningful circle for the 

future.   

Since the inception of Paradigm 

we have seen that the process of 

setting up Circles of Support for 

disabled youth benefits them for 

the future.  Circles of Support 

are groups of people who are 

intentionally invited to come 

together in friendship and sup-

port of a person with a  

disability, for the purposes of 

protecting their interests into the 

future.  No member of a support 

circle is a paid member and the 

interests of the circle are based 

around the benefit to the  

individual it supports 

  The roles of a circle are to help 

build  a future and offer support 

when needed.  Every circle is 

different, some meet every week 

some every month to a year.  

Getting a group of people  

together and discussing with the 
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ñGoals are jointly 

 developed  

with a holistic viewò 

ñSupport young people 

to build networks of 

supportò 

If you are interested in finding 

out only about Circles of  

Support and the Belonging  

Initiative please contact Ainslie 

at the Parent & Family Resource 

Centre on ph: 636-0351. 



 

 

 

things wrong but my experience is that  

falling into the same groove is easy to do and 

the ladder out isnôt actually that long. 

 

The purpose of this is not to write stories 

about what I have done, you can read that in 

the next article, it is just to make people 

aware of what and why using Paradigm as a 

service to help build a future for disabled 

youth works. 

 

Written by James MacDonald 

 

 

 

 

ñIf you are going to work with me, 

you have to listen to me. 

And you canôt just listen with your 

ears, because it will go to your head 

too fast.  If you listen slow, 

with your whole body, some of what 

i say will enter your heartò 

 

Christine Mayer 

I suppose the first thing that comes to mind 

when writing this is why hasn't this all been 

done before? Essentially my job is to find out 

about people, work with their skill set and 

progress them into a brighter future 

 

I have found many people I work with have 

missed the basic skills and understandings 

that somehow I take for granted in my life.  I 

work with disabled youth between the age of 

17-23 with the core goal of improving their 

quality of life and developing their valued 

roles. 

My work is to tailor an individual program to 

an individual, there is no generic path that 

people with disabilities should all take.  It 

seems to me  that even though society has 

decided to include everyone as the same, 

social change has only moved an inch.  

Herein lies a niche for myself and the other 

Paradigm staff to make a difference. 

My role as a facilitator isnôt to barge into 

someoneôs life, throw down some ideas and 

run off as fast as they can to the next person 

in hope that a box is ticked.   

I start from the beginning, build mutual trust, 

identify the persons skills, strengths,  

weaknesses and goals.  Once the trust has 

cemented I use their own skills to work 

alongside the individual to support them to  

achieve their goals.  It involves the holistic 

view of an individual and I integrate social 

aspects, sport, future support networks, 

friendships, the list is in truth, endless.  

When I leave an individual I want them to 

have a purpose, dreams and have achieved 

new things. 

Being of a similar age to the individuals I 

work with makes our job together run far 

smoother than many other experiences  

families have had with other services.   

Having a mutual understanding about the 

óways of the worldô whatôs ócoolô and whatôs 

not is essential to the process that I provide.  

Why would I want to work with someone 

that has no idea about what I really want, 

have you ever tried to explain the internet to 

your grandmother? Every facilitator has 

different processes around how they work 

and how they adapt to every situation so it 

would be impossible to write down this all 

but they all have been gifted a skill that they 

employ in their job. 

 

A lot of the time you could explain it as a 

third eye, for many families and people  

getting caught up in the same ideas, same 

rhythm, same life and never pushing the 

boundaries, is due to the blind fold that  

society, hardships, worries and uncertainty 

have placed over the future vision of the 

disabled.   

  

This may come across as arrogance and its 

purpose is not to tell families they have done 
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ñfind out about people work 

with their skill set and  

progress them into a brighter 

futureò 

ñA Paradigm employee starts 

from the beginning , builds 

mutual trust, identifies the 

clients skills, strengths ,  

weaknesses and goalsò 

ñHaving a mutual 

 understanding about the óways 

of the worldô whatôs ócoolô and 

whatôs not is essential to the 

process that we provide.ò 



 

 

Lawrence Taylors Business 

With Paradigm, Jesse has started a budget 

and he has set a date that he wants to move 

out of home by.  With the budget and the 

goal set, Jesse is planning his way into his 

new home hopefully by late January 2010. 

Additionally he has rediscovered his  

passion for art and is currently working on an 

art portfolio and is spending more time  

during the week focusing on the future rather 

than sitting in front of his computer screen. 

Jesse is becoming a man in his own respect 

and is striving to get the most out of what we 

do together. 

Since I have started working with Jesse there 

have been many progressive steps  

towards the goals that he wants to achieve. 

He has been to many interviews and has been 

offered a job at Giltrap Prestige.  

 

Additionally he has joined a gym and has a 

programme.  He is now taking protein shakes 

to increase his physical development and to 

help get him fitter. Jesse was interested in 

expanding his circle of friends and learning 

more about new sports.  As a consequence 

we visited a variety of sports clubs to see 

what inspired him. 

Jesse wants to be seen as a functioning  

member of society and wants to overcome 

his low self esteem. He is interested in  

becoming independent and moving out of his 

grandparents place. He has subsequently 

started saving money and looking at the real 

costs of living.   

   

spend more time working on the chairs. 

Hopefully lots of  chairs will be sold so  

Lawrence will be able to work every day 

next year. 

 

Written by Jane and John Lawrence 

Parents of Lawrence Taylor 

In conjunction with Paradigm, we decided to 

look into the idea of work on an ongoing 

basis for Lawrence.  We have developed a 

small business run from home making  

outside chairs, Cape Cod fan style.  Most of 

the labour involved is cutting and drilling 

wood which is able to be done by Lawrence, 

more highly detailed work requiring indus-

trial machines is outsourced. 

 

Initially I worked with Lawrence myself but 

it was ñchallengingò father and son stuff.  

Along came Paradigm and James, and after a 

quick woodworking lesson for James,  

Lawrence worked with him. James  

constantly supported and motivated  

Lawrence in his job and showed him that 

everyone makes mistakes when building, this 

gave Lawrence confidence in his job. 

 

I myself have been surprised and encouraged 

by the developments that have unfolded after 

the Paradigm initiative came into Lawrenceôs 

life.  Paradigm has added a dimension to the 

business that simply put, I could not do  

myself.   

Lawrence now fires on all pistons because of 

Jamesôs input.  This has actually spread out 

to other parts of his life, his head is up high 

and I feel he feels more part of society.  

Hopefully by next summer there will be 

many people who will enjoy the effort, time 

and skill that Lawrence has put into making 

these chairs.   

Over the past couple of months a 'business 

round table' group has been formulated 

which is made up of local people who have 

known Lawrence for a long time and who 

have contributed to the project both in 

practical ways and also by encouraging 

Lawrence and the family. This group has 

met once and will meet again every 6 

weeks to review progress and plan the 

next step. 
 

A brochure has been made up and is being 

distributed far and wide, and the New 

Lynn Les Mills Gym has set up a display 

in the foyer of the chairs. 

We aim to have 50 chairs completed by 

the end of November so there is plenty of 

stock for sale. 
 

This is a really exciting time for  

Lawrence as he is finishing Unitec at the 

end of November 2009 and will be able to 
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ñInitially I worked with  

Lawrence myself but it was 

ñchallengingò father and son 

stuff.ò  

ñParadigm has added a  

dimension to the business that 

simply put, I could not do  

myself.ò 

ñJesse is becoming a man in his 

own respect and is striving to get 

the most out of what we do  

together.ò 



 

 

Want to make a referral? 

If you are interested for a family member or 

yourself please contact us.   

 

Caroline will start the process by coming to 

meet you and the family to discuss how we 

can work together and the options available.   

 

Can you help with funding/development? 

Paradigm is looking for support in many 

areas.   

Here are a few ways you can help: 

Providing information about jobs 

available or employing a person 

Donating time or money to Paradigm  

Helping equip Paradigm with  

computers, mobile phones etc 

Offering grants for either 

individuals or Paradigm 

Becoming a fan on Facebook 

Being on the Paradigm mailing list 

 

 

Interested in being part of the team? 

The team here is growing due to the massive 

response we have had to our work.  We are 

always looking for facilitators who have the 

skills and passion required for this form of 

work.  Prior experience is not essential but it 

can help. The main skill needed is an open 

mind and a passion for working alongside 

disabled people.  Many of our staff are  

attending university and work with one  

individual on casual contract allowing them 

to study and work.  There are other  

employment options as well.  If you feel that 

you would enjoy this work and can  

contribute to Paradigm please use the contact 

information below. 

 

Interested in joining Paradigm? How can you be a 
par t? 

    Funders  acknowledgements 

Look us up on Facebook!  
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